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Eligibility & Enrollment

❑ If it is your first time signing up for Medicare Part A and B, you can 

enroll in one of the following ways:

❑Apply online with Social Security

❑Visit your nearest Social Security office

❑Call Social Security at (800) 772-1213

❑ You may qualify for Medicare and automatically be enrolled if you 

are 65 and already receiving retirement benefits from Social Security

❑ You may need to sign up for Part A and B if you are not receiving 

Social Security benefits.
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Original Medicare
(Allows you to see any doctor that accepts Medicare) 
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PART A

▪ Hospital Insurance 

▪ Most people get premium-free Part A.

PART B

▪ Medical Insurance 

▪ Most people will pay the standard premium amount. If 
your adjusted gross income is above a certain amount, 
you may pay an Income Related Monthly Adjustment 
Amount (IRMAA). See page 12 for more information.
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Part A: Hospital Coverage 

Inpatient Hospital:

▪ $1,600 deductible per benefit period

▪ $400 per day for day 61 - 90 of each benefit period

▪ $800 per “lifetime reserve day” after day 90 of each benefit period (up to a maximum of 60 
days over your lifetime)

Skilled Nursing Care:

▪ $0 for the first 20 days of each benefit period

▪ $200 per day for days 21-100 of each benefit period

▪ You pay all cost for each day after day 100 of the benefit period

Hospice: 

• Hospice approved services and amounts are covered by Medicare 

• May include some medications
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Part B: Medical Insurance (Doctors Visits) 

▪ Medicare Pays 80% after a $226 

Annual Deductible. 

▪ Part B premium will be deducted 

from your Social Security check if 

you are collecting Social Security.

▪ If you are not collecting Social 

Security, you will get billed 

quarterly.
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Doctors &
Specialists
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Part B: Late Enrollment Penalty

▪ If you do not sign up for Part B (Medical Insurance) when you are first eligible, you may have to 

pay a penalty to get it later, which will last for as long as you have Medicare.

▪ You won’t pay a late enrollment penalty if you meet all 3 of the following conditions:

• You are actively employed

• You are on creditable group coverage

• Your employer has over 20 employees

▪ You may have a Special Enrollment Period if you or your spouse is working and covered under a 

group health plan.

▪ Your monthly premium for Part B may go up 10% for each full 12-month period that you could 

have had Part B but didn't sign up for it. 
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Part B: Premiums for Enrollees
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File individual tax return File joint tax return
File married & separate tax 

return
You pay each month 

(in 2023)

$97,000 or less $194,000 or less $97,000 or less $164.90

above $97,000 up to 

$123,000

above $194,000 up to 

$246,000
Not applicable $230.80

above $123,000 up to 

$153,000

above $246,000 up to 

$306,000
Not applicable $329.70

above $153,000 up to 

$183,000

above $306,000 up to 

$366,000
Not applicable $428.60

above $183,000 and less 

than $500,000

above $366,000 and less than 

$750,000

above $97,000 and less 

than $403,000
$527.50

$500,000 or above $750,000 and above $403,000 and above $560.50
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The Components of Medicare 

Part A

Hospital Insurance

Part B

Medical Insurance

Part D

Prescription Drug Coverage

Medigap

Supplement Insurance Policy

Medicare Advantage 

(Combines Part A, Part B + 
usually Part D)

There are two options to get your Medicare coverage:
Option 1 Option 2
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Part A Part BMedigap

Medigap: Medicare Supplement Insurance Policy

▪ Medigap fills in the “Gaps” left after Medicare Part A and Part B pay, 

creating a fixed cost for peace of mind.

▪ All Medigap plans are standardized.
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Medigap: Standard Medicare Supplement Plans 

A B C D F/F* G/G* K L M N

Basic, 

including 

100%

Part B 

coinsurance 

Basic, 

including 

100%

Part B 

coinsurance

Basic, 

including 

100%

Part B 

coinsurance

Basic, 

including 

100%

Part B 

coinsurance

Basic, 

including 

100%

Part B 

coinsurance

Basic, 

including 

100%

Part B 

coinsurance

Hospitalization 

and preventive 

care paid at 

100%; other 

basic benefits 

paid at 50%

Hospitalization 

and preventive 

care paid at 

100%; other 

basic benefits 

paid at 50%

Basic, 

including 

100% Part B 

coinsurance

Basic, including 

100% Part B 

coinsurance, 

except up to 

$20 copayment 

for office visit 

and up to $50 

copayment for 

ER

Skilled 

Nursing 

Facil ity 

Coinsurance 

Skilled 

Nursing 

Facility 

Coinsurance 

Skilled 

Nursing 

Facility 

Coinsurance

Skilled 

Nursing 

Facility 

Coinsurance

50% 

Skilled Nursing 

Facility 

Coinsurance

75% 

Skilled Nursing 

Facility 

Coinsurance

Skilled 

Nursing 

Facility 

Coinsurance

Skilled Nursing 

Facility 

Coinsurance

Part A 

Deductible

Part A 

Deductible

Part A 

Deductible

Part A 

Deductible

Part A 

Deductible

50% Part A 

Deductible

75% Part A 

Deductible

50% Part A 

Deductible

Part A 

Deductible 

Part B 

Deductible

Part B 

Deductible

Part B 

Excess 

(100%)

Part B 

Excess 

(100%)

Foreign 

Travel 

Emergency

Foreign 

Travel 

Emergency

Foreign 

Travel 

Emergency

Foreign 

Travel 

Emergency

Foreign 

Travel 

Emergency

Foreign Travel 

Emergency

Out-of-pocket 

l imit $6,620; 

paid at 100% 

after l imit 

reached

Out-of-pocket 

l imit $3,310; 

paid at 100% 

after l imit 

reached
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**Plans F & G also have an option called high deductible Plans F & G. These high deductible plans pay the same benefits as Pl ansF & G after one has paid a calendar year 

($2,490 in 2022) deductible. Benefits from high deductible Plans F & G will not begin until out -of-pocket expenses exceed $2,490. 
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Part D: Prescription Drug Plan

The Deductible 

Stage

Initial Coverage 

Stage 

Coverage Gap 

Stage

(Donut Hole)

Catastrophic 

Coverage Stage

▪ You may pay a 

deductible first

$505

▪ After the deductible 

has been met, you 

pay a set copay for 

all medications 

▪ $4,660 limit –

counts full cost of 

drug

▪ You pay 25% for 

generics 

▪ You pay 25% for 

brand names 

▪ $7,400                                                                                                                       

limit – counts your 

out-of-pocket 

▪ You pay $4.15 or 

5% for generics

▪ You pay $10.35 or 

5% for brand 

names
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Medicare Part D coverage is MANDATORY
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Part D IRMAA Adjustment Chart
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• IRMAA Adjustments are deducted from Social Security Income if collecting.
• Premiums may also be deducted from your Social Security Income if collecting.

File individual tax return File joint tax return
File married & separate 

tax return
You pay each month

(in 2022)

$97,000 or less $194,000 or less $97,000 or less Your plan premium

above $97,000 up to $123,000
above $194,000 up to 

$246,000
not applicable $12.20 + your plan premium

above $123,000 up to $153,000
above $246,000 up to 

$306,000
not applicable $31.50 + your plan premium

above $153,000 up to $183,000
above $306,000 up to 

$366,000
not applicable $50.70 + your plan premium

above $183,000 and less than 

$500,000

above $366,000 and less 

than $750,000

above $97,000 and less 

than $403,000
$70.00 + your plan premium

$500,000 or above $750,000 and above $403,000 and above $76.40 + your plan premium
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Part C: Medicare Advantage Plan 

▪ Original Medicare gets put aside but you are still 

required to pay the Part B premium.

▪ Medicare Advantage plans roll all benefits into one 

plan including a drug benefit which works the 

same way as a stand-alone Part D plan.

▪ Medicare Advantage plans have their own network 

of health care providers. It’s important to check 

your plan’s provider network to make sure you get 

the care you need at the lowest cost.

▪ All Medicare Advantage plans must be as good as 

or better than Original Medicare.
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Medicare

Advantage
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Medicare Resources

Social Security

▪ www.SSA.gov

• Request a replacement Social Security Card

• Change your address

• See your latest Social Security Statement

• Review your earnings history

Medicare

▪ www.medicare.gov

• See basic costs for Medicare

• Search all providers and facilities

• Check covered items and services

• Compare procedure costs

▪ www.mymedicare.gov

• Check on your enrollment status

• View your Medicare claims

• Review your personal health records, prescriptions drugs and preventative services

People who are deaf or hard of hearing may call the "TTY" number, (800) 325-0778 between 7 a.m. and 7 p.m. on 

business days. 

http://www.ssa.gov/
http://www.medicare.gov/
http://www.mymedicare.gov/


15

Ken Longo

Account Executive, Medicare

My Benefit Advisor, LLC

Ken Longo (704) 967-8236

Ken.longo@mybenefitadvisor.com

My Benefit Advisor, LLC does not offer every plan available in your area. 
Any information we provide is limited to those plans we do offer in your 
area. Please contact Medicare.gov or 1-800-MEDICARE to get information 
on all of your options.

mailto:Karen.coia@mybenefitadvisor.com
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